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Sub-course 1: HR - an introduction
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+ Additional text (app. 50 pages)
Reference literature

Scott, W. R. (2008). Lords of the dance: Professionals as institutional agents.
Organization studies, 29(2), 219-238.

Sub-course 2: Labour Relations

Acker, J. (1990). Hierarchies, Jobs, Bodies: A Theory of Gendered Organizations.
Gender and Society, 4 (2). 139-158.

Bradley, H. & Geraldine. H. (2008). Ethnicity and Gender at Work: Inequalities, Careers
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industrial relations since the 1970s. Cambridge University Press. (in selection, app. 150

pages)
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Research: A Critical Analysis of Inclusions, Interactions, and Institutions in the Study of
Inequalities. Sociological Theory, 28(2), 129-149.
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Europe?. In: Trade Union Cooperation in Europe. Palgrave Pivot, Cham.
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fourth industrial revolution. Rowan & Littlefield. (in selection, app. 30 pages)

Scott, W. R. (2013). Institutions and organizations: Ideas, interests, and identities.
Thousand Oaks: Sage Publications.
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Sub-course 3: Employment Relations and Strategies
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